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Preventing nursery injuries 
Read SAIF’s tips for  

staying safe on the job

 BY CHRISTINA DYKES

AS A SENIOR SAFETY manage-
ment consultant at SAIF, a not-
for profit workers’ compensation 

insurance company in Oregon, I work 
with policyholders every day to assess 
their workplace safety and offer guidance 
on how to make workers safer on the job. 

I get to spend a lot of time with nurs-
eries in the Willamette Valley and know 
how risky the work can be. The good news 
is, high-risk injuries can be prevented.  

We looked at claims data from the 
past five years to uncover the five most 
dangerous workplace injuries in nurseries. 
We analyzed the most expensive claims, as 
a high cost is generally associated with a 
longer recovery period and more time-loss 
days, indicating more severe injuries. 

Sprains and strains
The most common claim SAIF 

received for nurseries was for sprains or 
strains, with more than 800 claims. These 

injuries are often caused by lifting equip-
ment, plant materials, moving containers 
in the fields, or lifting products into rack-
ing systems. 

To prevent these injuries, bring items 
up to elbow height and use mechanical 
tools such as forklifts where possible. 
When mechanical tools are not available 
it’s critical that your employees use safe 
lifting techniques. This includes keeping 
their elbows in close when they lift and 
bending with their knees. 

When you’re in a hurry, it’s easy to 
just lean over to grab things in a poor pos-
ture, but that can easily cause an injury. 
It’s important that you teach your employ-
ees how to lift heavy items safely.

Slips, trips, and falls 
SAIF received more than 500 claims 

related to slips, trips, or falls, costing $8.5 
million. The most severe of these are falls 
from an elevation of four feet or more. 
Typically, this includes ladders but, for some 
nurseries, it also includes loading docks. 

To prevent falls, make sure your load-
ing dock is chained and guarded. When a 

vehicle comes up to the dock, make sure the 
sides are protected so people can’t fall off. 

It’s important to look for, and cor-
rect, work surfaces that may increase the 
likelihood of a slip or fall. It’s important to 
address standing water, uneven ground that 
can be leveled, and traction on footwear. 

Keep hoses and other trip hazards 
out of walkways where possible. There 
are many methods for avoiding hoses in 
walkways, such as installing and using 
hose reels, raising hoses above walking 
surfaces, or investing in automatic systems 
that reduce the need for hoses.

If your employees work with ladders, 
make sure they know the right ladder 
to use for each job and have that ladder 
available and close by. Not all ladders are 
created equal for all tasks and a variety of 
ladder types may be needed. Always use 
three points of contact to maximize stabili-
ty, by using two hands and one foot or two 
feet and one hand on the ladder. We have 
several resources at SAIF.com/Ladders to 
help with talking points like ladder selec-
tion, set-up, storage, and maintenance. 

While injuries from motor vehicles are less common than the others, they tend to be among the most severe (second only to falls from elevation). 
PHOTO COURTESY SAIF
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Being struck
Another common incident in a nurs-

ery is getting struck by something during 
work. This could be from tools in the 
workspace, moving equipment, or another 
employee moving things nearby. While 
there is a lot happening at any given time, 
it’s important to take time to analyze haz-
ard potential and keep the workspace as 
clear as possible. The heavier the equip-
ment, the higher potential for a more seri-
ous injury. 

Motor vehicles 
From tractors to ATVs, golf carts to 

forklifts, nurseries use many motor vehi-
cles. While injuries from motor vehicles are 
less common than the others we’ve looked 
at, they tend to be among the most severe 
(second only to falls from elevation). 

When you’re working with a motor 
vehicle, pay attention to blind corners 
where co-workers may be entering the 

path. Take special care when crossing or 
traveling on busy roads and take time to 
drive at safe speeds, especially over uneven 
surfaces and hillsides. Make sure your 
employees are trained on proper tractor 
and forklift use and consider additional 
training and accountability for all drivers. 

Cuts and punctures 
With pruning scissors and shears, 

cuts and punctures are a common nursery 
injury. Plants can be sharp, too! 

Employees should know when, where 
and why proper personal protective equip-
ment (PPE) like gloves and eyewear are 
required. Strategies like offering variety 
in type and choice of design can help PPE 
use become consistent along with support 
and modeling of the PPE by leadership. 

Care is needed when new tools such 
as electric or automated pruners are intro-
duced, as new tools can also introduce 
new hazards. Review where additional 
guarding, training or PPE may be needed 
anytime new equipment is added.

 
Well-being 

It’s important to think about your 
employees’ well-being as part of your 
safety program. For example, as people 
get into production mode, it’s even more 
important to pay attention to things like 
fatigue and ensuring your employees are 
getting good sleep. 

In addition, nurseries require a lot 
of detailed work, so it’s important for 
workers to take micro-breaks. Even doing 
something different for 30-60 seconds will 
give the muscles and mind some time to 
recover. 

You can find more information about 
workplace safety and health, including 
talking points for your safety committees, 
free posters, and trainings, at SAIF.com.  

A five-step approach to  
worker well-being

The well-being of employees is a 
crucial part of a successful business, but 
achieving worker well-being is more com-
plicated. What if we could boil it down to 
five easy steps? 

SAIF, in collaboration with the Center 

for Work, Health, and Well-being at the 
Harvard T.H. Chan School of Public 
Health, has created a simple five-step 
approach that merges safety, health, and 
well-being through organizational, envi-
ronmental, and individual perspectives 
resulting in an integrated set of solutions. 

The process is designed to be useful 
to all types and sizes of businesses. Begin 
the process with an exploration of your 
own business and to engage workers by 
asking questions. 

Then you can hit the ground running: 
1. Identify: Build a strong team with 

clear direction and leadership support to 
positively impact workplace well-being. 

2. Engage: Engage your workforce 
and provide opportunities to share 
experiences, perspectives, and ideas for 
improvement of their working conditions. 

3. Design: What are you going to do, 
how will you do it, and what will success 
look like?  

4. Action: Do the things you’ve 
planned. What has worked well in the 
past? What are possible barriers that 
have not been addressed? Start small, 
stay focused, and make sure to track your 
progress. 

5. Review: Review your work and the 
lessons you’ve learned so you can continue 
to improve. 

You can learn all about the five steps, 
watch trainings and videos, and download 
materials at SAIF.com/5EasySteps. The 
resources are also available in Spanish at 
TinyURL.com/SAIF5StepsSpanish. 

Christina Dykes has worked as a safety 
management consultant with SAIF for 
over 14 years. She has a degree in exer-
cise science and previous experience as 
a personal trainer. Some of her areas of 
specialty include agriculture, strain/sprain 
prevention, total worker health, young 
worker safety, and most recently a leader-
ship role in SAIF’s development of serious 
injury and fatality resources. She is pas-
sionate about her work with businesses to 
prevent injuries and enjoys working with 
business owners to make safety engaging 
and fun.www.BiringerNursery.com

BIRINGER
NURSERY

Wholesale Growers of
Fruit, Flowering, Shade 

Trees and Deciduous Shrubs

Frost Peach ®
Hanna’s Heart ® Katsura

Growing since 1974

360-848-5151  
FAX 360-848-5959

Mount Vernon, WA
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1. Select Standard or Display Classified formats.
2. Determine general heading and subhead that ad runs under:
 •  General: “Employment,” “Plant Material,”“Service/Supply,” “Real Estate.”
 •  Subheads run under general headings. Create your own, but be general: 

“Conifers,” “Liners,” “Equipment,” etc.
3. Indicate number of months ad runs.
4.  Indicate any blind box for confidential replies. We assign number and  

mail any responses.
5. Compose ad. Designate headlines.
6. Email ad by deadline, Monday, March 11 for the April 2024 issue.
7. We bill established clients after publication. New clients may need to prepay.
8. We reserve right to edit ads for content.
9.  Annual contract discounts available (!2-month minimum commitment).

Classified Line Ad
• $40/column inch for OAN members / $60 for nonmembers.
•  Regular, one-column, standard typeface, approximately 28–38 characters per 

line, 7 lines per inch. Use headlines, bold, italics and special characters.
• Corporate logo (black & white) $30 additional charge.
• Employment ads also include online post to DiggerMagazine.com/jobs and 
OAN.org/jobs. Online-only option: $125 members, $150 nonmembers per month.

Classified Display Ad (plus production charges @ $69/hour)
• $50/column inch for OAN members / $80 for nonmembers.
•  Use logos, display type, borders, screens or reverses.
•  Electronic ad files can be supplied. Call for production details.

Digger Classifieds
29751 S.W. Town Center Loop W., Wilsonville, OR 97070
Phone 503-682-5089 • Fax 503-682-5727 • Email: advertising@oan.org

 CLASSIFIEDS

SALES MANAGER
We are seeking an experienced and 
goal-oriented Sales Manager to 
lead our sales team and grow our 
customer base in the tree nursery 
industry. You will research current 
and potential markets to pinpoint 
potential business leads, then 
develop strategies to broaden 
our outreach and bring in new 
customers, conduct customer needs 
research to help direct product line 
enhancement. Plan and implement 
effective training methods to provide 
our sales representatives with the 
tools they need to meet annual 
sales goals. We prefer candidates 
who have at least three years of 
sales management experience in any 
industry (preferably in wholesale) 
and a history of success in that role. 
Sales Manager Requirements and 
Qualifications: • Bachelor’s degree 
in business, administration, or 
related field preferred • 5+ years of 
experience in sales, management, 
customer service, or a related field 
• Demonstrated and proven sales 
results • Proficient with Microsoft 
Office Suite and other related 
computer programs. Salary (DOE), 
Bonus, 401k, Healthcare, Vacation.

Apply to:  
John Holmlund Nursery, Boring, OR 

VladimirL@JHNsy.com

HELP WANTED
For jobs and key employees 
throughout California and the 
Northwest, call Florasearch, Inc. 
You know us. For more than four 
decades we have been bringing 
together key people and excellent 
companies in the nursery and 
greenhouse industries and allied 
trades. Check our references. 
Confidential. Employer pays fee.

 Florasearch, Inc.
1740 Lake Markham Rd.

Sanford, FL  32771
Ph 407-320-8177 
Fx 407-320-8083 

www.florasearch.com 
search@florasearch.com

EMPLOYMENTEMPLOYMENT EMPLOYMENT EMPLOYMENT
PESTICIDE APPLICATORS

Iseli Nursery located in Boring 
Oregon is hiring for Pesticide 
Applicator positions! You must be 
able to work well with others. You 
must be attentive to details and 
safety focused. Must be alright with 
multiple tasks and projects a day 
with the ability to stay on task and 
prioritize time. Applicator experience 
is preferred. Essential functions of 
the job:
• Must be able to lift 35lbs to 

50lbs containers repetitively, with 
occasional heavier lifting.

• Work requires repetitive twisting 
and bending.

• Must be able to work outdoors.
• Know how to drive a tractor.
• Be able to carry a backpack sprayer 

– approx 20-30#.
• Be able to carry a Warren Spreader 

- approx 15-20#.
• We would prefer an employee 

that is able to speak, read and 
understand some English.

• You must be able to follow 
all safety rules and practices 
concern ing pes t i c ides  and 
operation of equipment.

• You will need to pass a medical 
evaluation or physical in order to 
wear a respirator.

This describes most, but not all, of 
the duties required; and others may 
be assigned by the supervisor or 
management. Please apply in-person 
Monday to Friday between the hours 
of 8am to 4:30pm.

INSIDE SALES AND CUSTOMER 
SERVICE REPRESENTATIVE

J. Frank Schmidt & Son Co., a leading 
provider of shade and flowering 
trees in North America, is seeking 
an Inside Sales and Customer Service 
Representative at our headquarters in 
Boring, Oregon.  In this position you 
will actively sell our full product line 
of trees, positively collaborate with 
our existing inside team, and support 
four outside sales representatives 
to ensure daily productivity toward 
achieving sales goals.  Experience 
in the green industry (preferably 
with bare root trees), a strong team 
work ethic and a customer centric 
mentality are key skills for this role.  
If you’re interested in a long-term 
position with an established leader in 
the nursery industry please send your 
resume to:

 
J. Frank Schmidt & Son Co

Attn:  Human Resources - Sales
PO Box 189

Boring OR 97009
pame@jfschmidt.com

INSIDE SALES  
REPRESENTATIVE

TSW Nursery Sales Inc. is seeking 
a plant-knowledgable inside sales 
representative with 3–5 years of sales 
experience. The perfect candidate 
must be proficient in MS Office 
Suite and Quickbooks software, 
provide excellent customer service, 
have strong verbal and written 
communication skills, manage their 
time, and be organized. Salary 
commensurate with experience.

Please mail or email cover letter and 
resume to:

TSW Nursery Sales, Inc.
Attn: Human Resources

P.O. Box 1217, 
Wilsonville, OR 97070

accounting@tswnurserysales.com

IPM / GROWER OPPORTUNITY
We are looking to add someone with 
IPM experience to our team. This 
team member will need experience 
with conifers and broadleaf shrubs 
in all stages of production. The ideal 
candidate should understand plant 
growth cycles and could work into 
grower responsibilities. A commercial 
applicator’s license or willing to 
become licensed is a requirement. 
Experience with backpack, tank and 
air blast application methods helpful. 
Candidate will need some computer 
skills for reporting requirements. 
Experience managing people and 
communicating with other key team 
members is very important. Duties 
may require night or weekend shifts. 
Bilingual in Spanish and English 
would be a plus. This is a year-round, 
full-time position.

Apply to:  
dan@highlandmeadownursery.com

We are always looking for career oriented skilled sta�. 
Our operations include wholesale growing, shipping, 
landscape contractor sales, and retail nursery. If you 
have the interest and skills needed to be a part of our 
team, please apply. We are growers of container and 
�eld grown ornamentals. 

We are looking for people in the following areas:
•    Sales / Customer Service (Wholesale/Retail)
•    Production / Growers / Supervisors
•    Shipping & Receiving
•    Inventory / O�ce Mgmt & Admin / Purchasing
•    Pesticide / IPM Managers & Applicators
•    Irrigation Management / Skilled Laborers
•    Outside sales throughout U.S. & Canada
•    Controller / Accounting Manager
•    Horticultural Website Developer

Applicants with speci�c work experience or education 
in the nursery industry is desired. Computer skills, 
Spanish / English bilingual, plant ID knowledge and 
equipment operation skills also preferred.

Pay commensurate with experience. Bene�ts to 
include: Paid vacation and sick leave, paid holidays, 
medical and dental insurance. Respond with resume 
to hr@loennursery.com to the speci�c job for 
which you qualify. 

For more information, please visit us online at
www.loennursery.com

PLANTS, 
PRODUCTS, 
SERVICES

Search at:  
www.NurseryGuide.com
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