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Peoria Gardens Inc.
32355 Peoria Road S.W.
Albany, OR 97321
BenV@PeoriaGardens.com
541-753-8519

Columbia Nursery

29490 S. Jackson Road
Canby, OR 97013
Wayne@Columbia-Nursery.com
503-263-2623

Powell's Nursery Inc.
5054 S.W. Boyd Road
Gaston, OR 97119
PowellNursery@gmail.com
503-357-0631

Al's Garden & Home

1220 N. Pacific Hwy.
Woodburn, OR 97071
DRuef@Als-GardenCenter.com
503-981-1245

Hans Nelson & Sons Nursery Inc.
31020 S.E. Waybill Road

Boring, OR 97009
JNelson@HansNelson.com
503-663-3348

Robinson Nursery Inc.

PO Box 100

Amity, OR 97101
Chris@RobinsonNursery.com
877-855-8733

Oregon Flowers Inc.

PO Box 311

Aurora, OR 97002
Tyler@OregonFlowers.com
503-678-2580

BOARD OF DIRECTORS

Patrick Peterson
ASSOCIATE MEMBER

Sam Pohlschneider
CONTAINER GROWER

Dave Daniel
CONTAINER GROWER

Blake Nelson
CONTAINER GROWER

Jason Burns
FIELD / B&B GROWER

Sam Barkley
FIELD / BARE ROOT GROWER

Vladimir Lomen
FIELD / BARE ROOT GROWER

Andrea Avila Aragon
GREENHOUSE

Noah Fessler
GREENHOUSE

Gary S. English
RETAIL

Simplot Turf & Horticulture
Patrick.Peterson@Simplot.com
541-214-5802

Pohlschneider Nursery
Sam@PohlschneiderNursery.com
503-969-1310

Fall Creek Farm & Nursery Inc
DaveD@FallCreekNursery.com
541-937-2973

Bountiful Farms Nursery Inc.
Blake@BountifulFarms.com
503-981-7494

Patterson Nursery Sales
Jason@PattersonNurserySales.com
503-668-6000

J. Frank Schmidt & Son Co.
SamB@JFSchmidt.com
503-663-4128

John Holmlund Nursery
VladimirL@JHNsy.com
503-663-6650

Smith Gardens
Andrea.Avila-Aragon@
SmithGardens.com
503-678-5373

Woodburn Nursery & Azaleas Inc.
NoahF@WoodburnNursery.com
503-634-2231

Landsystems Nursery
Gary@LandsystemsNursery.com
541-382-7646

Growth means more
when it’'s a team

When you think about
growing, what comes to
mind? Root structure and
branching? Fertility and weed
management?

Perhaps it is personal growth.
Greenhouse structures and irrigation
design? Or business and community?

For me it is cultural growth — how
a group solves problems together, makes
small, meaningful improvements, how
they interact with the outside world, and
how they take care of each other.

Culture is something we spend a lot
of effort on at Peoria Gardens, our family
farm in Albany, Oregon. An introduction
to a defined culture was a pivotal moment
on my journey as a second-generation
business owner. That journey has not been
linear. It was a boomerang.

I attended college at the Rhode Island
School of Design, studying how to both
give and receive constructive criticism
(something my wife Kathryn is quick to
point out that I am still learning).

After graduation, I spent a year
in Rome, Italy. Then I lived in rural
Wisconsin (writing a book about trees);
Atlanta, Georgia; and two years as a bike
commuter in Portland.

Throughout, I was always grateful for
the life I had growing up on our family
farm. When my mother became very ill,
it was important to be close to her in her
last year. Kathryn and I moved back to
the valley. This was my chance to give the
nursery an honest try.

Fourteen years and three children
later, we both appreciate how fortunate
we are to work with such a wonderful
team of people, to be close to family and
able to raise our kids outdoors.

When I purchased the nursery from
my father, a successful grower and entre-
preneur, I had big shoes to fill. To prove
myself, I managed to micromanage my
way into more problems than solutions.
A mentor barked, “Ben, you are violating

'

the rule of the span of control

A

Ben Verhoeven

My way out has been learning about
Lean manufacturing and working hard to
apply its tools at our farm. Central to Lean is
respect for people. Combining the quality and
efficiency tools of Lean with a defined culture
has been powerful for me and our team.

At a nursery, especially during the
spring, we spend a lot of time with each
other. Anything we can do to build mutual
trust, teamwork, accountability, communi-
cation and respect goes a long way.

The OAN and your participation in
it is no different. You think deeply about
the work you do and the people you work
with. You have told me how you consider
your coworkers and colleagues, even your
competitors, to be friends and family. You
didn’t get to this place without trust, com-
munication and respect.

As I'look forward to the next year as
your president, I would like to thank Amanda
Staehely for her service. She was and continues
to be a clear communicator and has certainly
earned all our trust and respect.

I am also thankful for the fellow
nursery folks who have encouraged me to
participate, especially those on the other
side of the political aisle. I treasure those
friendships. They continue to show me that
we can differ in opinion, even be direct com-
petitors, but together share a common goal
to not just sell beautiful plants, but to help
people grow healthier and cleaner cities,
communities, homes and gardens. ©
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